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Op STEWARDS BACK LUDWIG BAUMAN recat me 1 i. S NE G OT IATORS JOLT MANAGEMENT 
WITH HARD-HITTING ARGUMENTS 


Shop Stewards representing Herald Square Departments with — 
inequities jolted management representatives at the bargaining 

with well documented, well supported arguments in favor of upward 
revisions of the wage scale. Members of the Store Committees from 
Parkchester, Jamaica, Parkchester, Flatbush and White Plains, aided 
by the branch store administrators, the entire Negotiating Committee, _ 


t Wins Speedy Labor Board Hearing 
| Demand for Ludwig Bauman Election 


th the full backing and active 
f# of its Shop Stewards, Ex- 
Board members and count- 
@r individuals, Local 1-S 
ed into high gear in the 
ign to counteract the reign 
for and intimidation unleash- 
fthe AFL at its former mem- 
fin Ludwig Bauman stores. 
Retail Clerks, working with 
Miwig Bauman management are 
@ring no effort to defeat the 
orkers who said, “eleven years of 
pany unionism is enough” and 
mmo have left the AFL fold in 
avor of Local 1-S. 
>» NLRB Hearing Held 
" With the first hearing before the 
abor Board already held it was 
Sonsidered unlikely that either the 
Pomp ny or the Retail Clerks 
d succeed in delaying the elec- 
fon demanded by Local 1-S de- 
ite their early efforts to do so. 


/ The NLRB hearing examiner 

indicated that he would or- 

formal hearings on the 1-S pe- 

no later than May 10 regard- 

of stalling attempts by the 
parties. 

. eer “Organizers” Busy 

)Mountless members of Local 1-S 

‘ given lunch hours and days 


ae 
» OVERDUE 
#8 We remember it, most every- 
in favor of Local 1-S pub- 
its dwn newspaper. Most of 
aments we have heard since 
Sarst issue appeared have been 
Y favorable, and in some cases 
aright flattering. All of which 
Nery fine, BUT . . . many mem- 
not yet paid the dollar 
Was due in January for the 
per. Now that we are pub- 
ag twice a month it is doubly 
Srtant that you fulfill your ob- 
us, so PAY YOUR LOCAL 
PEWS $1 NOW! 





. 


off to swarm through the Ludwig 
Bauman stores to encourage the 
workers there in the fight against 
AFL intimidation and to sign up 


“the” few~ remaining ~workers~who~ 


have not yet broken their ties with 
their company dominated union, 


Many of the workers who ap- 
plied for admission to- Local 1-S 
have been members of the AFL un- 
ion since it was organized eleven 
years ago. They briefly summarize 
themselves as being “the victims of 
a clique which has sought to rule 
and profit at the expense of the 
dues paying members. Our only in- 
terest is in winning security and 

(Continued on page 4) 


Union Wins Raise 
Back to 1947 


Ella Dedmond of 10 Manufac- 
turing Department is $316.17 rich- 
er because she belongs to a heads- 
up Union and has a heads-up Shop 
Steward even if it did take a while 
before the facts became known. 

The story begins all the way 
back in February of 1947, at which 
time Macy’ s abolished one job 
classification and continued Miss 
Dedmond in a higher one while her 
rate of pay was being juggled to 
the point where no one knew what 
was going on. 

It was only when Steward Dick 
Tikijian and Administrator Bob 
McLean met with the members of 
10 Department that the underpay- 
ment was discovered and the griev- 
ance written. 


It took a lot of time to unravel 
the entire story of rates, ranges and 
raises, but the answer finally came 
out the Union way: Back pay to 
February 3, 1947 at $2 per week; 
Grand Total won — $316.17! 








Executive Board Vote 
Favors Credit Union; 


Legislative Committee 
The Executive Board of Local 


1-S unanimously approved the cre- 
ation of a Credit Union and voted 
to appropriate $300 for the pur- 
chase of 60 shares. 


Seven Union members have 
been constituted the Credit Union 
Charter Committee. This group 
will be responsible for the found- 
ing of the Credit Union and will 
fulfill the legal requirements of 
the new organization until the 
shareholders meet to elect a Credit 
and a Supervisory Committee and 
a Board of Directors. The Charter 
Committee consists of: Jerry 


Harte, Anthony Burns, Rhea Sab- 


-ran,.Katherine Blatt, Joseph Buc- 


alo, Arthur Daum and Max Wald. 


Additional Credit Union infor- 
mation may be obtained by simply 
sending a postcard to: Credit Un- 
ion, Local 1-S, 125 West 33rd 
Street, New York 1, N. Y. giving 
your name and home address and 

(Continued on page 4) 





JAMAICA BEAUTY SALON 
SETTLES 1950 CONTRACT 


Setting a fine example for the 
rest of us, 30 members of Local 
1-S in our only Beauty Salon un- 
animously agreed to a new contract 
for the operators, maids and mani- 
curists that sets an unprecedented 
pattern for straight commission 
workers. 

Terms of the agreement were ar- 
rived at after months of wrangling 
during which the company threat- 
ened wage cuts in an effort to force 
the Negotiators to back down from 
their determined staad for improv- 
ed conditions. The new agreement 
offers a formula which guarantees 
increased commission rates to com- 
pensate for decreased volume. 

Negotiator Pat Riccardi hailed 
the settlement as “en outstanding 
victory secured in spite of the fact 
that business volume was consider- 

(Continued on page 4) 





Contract negotiators come to grips with the hard facts and figures of 
wage inequalities. Union spokesmen reject pW corte company pleas 


of “poverty” and deman 


‘Equal Pay for Equa 


Work.” 





Company Announces Executive Training; 
Union Advises look Before You Leap’ 


Recent announcement by the 
company that it is again offering 
training courses for aspirants to 
Junior and Senior executive posi- 
tions should encourage all Union 
members to look anew at the secur- 
ity their membership in Local 1-S 
represents. 

Local 1-S has never attempted 
to discourage its members from 
working towards positions of 
greater responsibility. One of our 


main functions has been‘to afford 
protection for the many who either 
do not want, or do not expect to 
become, executives. 

For those who may be giving 
serious consideration to the advis- 
ability of becoming executives we 
can only point out that exempt 
employees enjoy none of the secur- 
ity guaranteed by the Union con- 
tract and urge that you “look be- 
fore you leap!” 


Se als Fle, 7 


President Sam Kovenetsky and 
Vice Presidents George Gurian 
and Elizabeth Hammond had com- 
pany spokesmen squirming as they 
pointed to injustices and inconsist- 
encies in the pay structure which 
have adversely affected many hun- 
dreds of workers over long periods 


of time. 


Negotiators Report 

Even as Union witnesses have 
impressed the company with the 
weight of the facts, they have fully 
awakened their fellow union mem- 
bers from other divisions to the 
scope and urgency of their prob- 
lems. Said Negotiator Jerry Harte, 
“Not one of these inequities can be 
denied. Every one of them is-justi<— 
fied — it is absolutely astounding — 
to learn that there are workers in 
the store 28 years who are ing 
less than some with 15 years ser- 
vice doing comparable work. It is 
almost unbelievable to see the way 
management has pitted worker 
against worker.” 

Said Union representative Jerry 
de Mauriac, “I’m disturbed and 
impressed by the continued dis- 
crimination against women work- 
ers. The company’s policy is still 

(Continued on page 3) 


AD LAYOFF RESCINDED 
1-S WINS REASSURANCES 


In a vigorous crack-down on 
executives performing staff duties 
at the expense of members of Local 
1-S, Advertising Shop Steward 
Thelma Worth won the reinstate- 
ment of a laid off worker and com- 
pany assurances that there would 
be no repetition. 

Following the lay-off, executives 
and other exempt employees took 
on the darkroom work which had 
been performed previously by the 
Union member. In face of the 
sharp protest by Local 1-S, man- 
agement agreed to recall the latest — 





victim of their contract violation. ~~ 


They further agreed that the Union 
member must be offered the oppor+ — 
tunity to work overtime before any — 
executives, except those doing spe- 

cial work, shall be permitted to 


do so. 


DONT-FORGET | 
JUNE 4° 
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RANCH STORE NEWS 
% JAMAICA 


Our alert Store Committee is slowly but 
surely, department by department, solving the 
stock problem which has existed since the 
store opened. As of now, stock personnel is 
double the figure of last year, but we are still 
striving for improvements -.. James Damiano, 
Pharmacist, has succeeded, after two years of 
effort, in winning linoleum floor covering for 
- ne department . . . In line with our 

tore Committee’s insistence on promotions 
Ben Calabrese from within, Annette Incandela, former Packer 
hier, is now a permanent salesperson in Drugs . . . Incidentally, An- 
ette will shortly marry Betty Stanzione’s brother Don . . . Betty will be 
| bridesmaid for the occasion . . . a double shower for Sue Finley and 
Annette is being planned by Alice Donohue, JKP, at her home . . . Alex 
Foster, formerly in Fine Jewelry, is now in Men’s Shoes, following dis- 
intinuance of the Jewelry Department . . . Sol Rimland, formerly of 
the Men’s Shop, is now in Sporting Goods . . . The final tally in the 
Blood Bank’s one day stand here in Jamaica was — 41 pints of blood 
donated and 27 well-intentioned volunteers deemed ineligible as a result 
of colds, etc. We had really hoped to do better, but it can’t be said that 
we didn’t try . . . We are now hoping that White Plains soundly beats 


our record! 
, FLATBUSH 



































































Latest news on our tremendous victory in 
winning the reinstatement of Dorothy Abrams 
is word that she has received her full pay for 
the three weeks she was out. Dorothy, you will 
recall, was fired for “insubordination” and was 
rehired after the company admitted they had 
“been “hasty” in their action. This crowning 
climax to our victory is proof positive that 
ALL grievances should be reported promptly 
as the best way to avoid really serious prob- 
dems . . . Ann Bowers has earned herself an 
extra $25 by spotting two protection cases in- 
volving outsiders ftying to return, for cash, merchandise they hadn’t 
paid for! ... Another softball season is at hand and our Flatbush aggre- 
gation is aiming to match the Dodgers stride for stride. Our squad this 
consists of: Al Laurie, Captain, Hal Brink, Coach, Al George, Dave 
owitz, Oscar Babbs, John Benanati, Charles Laino, Bill Defararri, 
Joe Ramondi, Dan Schwidock, Mel Melnyck, Abe Shan, Tony Centrone, 
Pete Schaeffer, Beris Gordon, Charles Smith and Bill Kenny. Said Cap- 
tain Al Laurie, “We have a terrific team. All we need is the rooting 
support of the people in the store.” All League games will be po..ed on 
\ the Bulletin Board, so let’s turn out and cheer them on to victory! 


WHITE PLAINS 
























Rhea Sabran 






























Not that we needed convincing, but we’ve 
had another lesson in how hard management 
finds it to keep its word. We recently reported 
that the company had agreed to call in the Store 
Committee and consult with them before declar- 
ing an “emergency” necessitating the perform- 
ance of staff work by executives . . . Not long 
after coming to the agreement, Shop Stewards 
again began to report executives working all 
over the store . . . and once again our Commit- 
tee had ~ roll up its sleeves and fight for full 
respect for our contract. Top management here 

Hilda Proctor passed the buck to the lower executives and 
claimed that they had “overlooked” the directive! Every Union member 
now considers himself a deputy and is speedily reporting any and all 
violations of the agreement. We hope to be able to report soon that we 
have finally put a complete halt to this practice! ... Mary McGarry was 
__ hired into a selling job in Housewares. Following her resignation she 

returned to the store and a job in the alteration room. With almost 
_ @ year of seniority in alterations alone, the company laid Mary off 

| because of “lack of sufficient work.” Sharp Union protest has won Mary 
a job, and she'll suffer no loss in pay! A girls’ softball team has just 
_ been formed. The lassies and the laddies will all practice on the Battle 
'_ Hill School grounds. Peace, Brother! 


PARKCHESTER 


Shirley Kessler, P19, is one of the more 
"recent beneficiaries of a strong Union and a 
" ~ heads-up, hard-hitting Store Committee. When 
'~ the 1949 inequality adjustments were made, 
~ Shirley’s job in knitting goods was moved 

> is Clee 2 to 4. Her 6 ary was adjusted ac- 

y, but in the shuffle she lost $1.87 
which she had been making above the maxi- 
mum of Class 2. When the case came to the at- 
tention of the Union it was promptly marked 

_ “for immediate action” and not long after Georgine Staib 

' Shirley was informed that her grievance was settled and that she is to 

| Yeceive the $1.87 retroactive to February 1, 1950! . . . Pauline Men- 

ninger’s son, a student at Fordham University, has advanced to the final 

round of the Jewish War Veterans’ Tournament of Orators . .. Veronica 

—?~ = P9, the proud mother of a baby girl. Congratulations, Veronica 

ap! is beginning to talk about the coming Boat-ride to Rye 

e feel that we don’t have many opportunities to get together 

’ with our fellow Union members and we are really planning on having a 

Parkchester turnout. We are looking forward to seeing all our 

old friends and to making lots of new ones on Sunday, June 4th. 
| Let's make a date... 
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| LETTERS 





to the 
EDITOR 











To the Editor: 


To tell you how very grateful I 
am for the help you extended dur- 
ing my recent illness would take 
the talents of someone much more . 
vastly skilled in words than I. 

The five pints of blood I re- 
ceived from the Blood Bank were 
instrumental in my recovery and, 
needless to say, I will never forget 
that this attention was made pos- 
sible through the efforts of Local 
1-S and the blood donations of my 
fellow Union members. 

In addition, I want to thank 
Local 1-S for the tremendously ef- 
fective Health Plan. Before my 
illness, { never thought of its pro- 
visions in connection with myself. 
I received an effective, if somewhat 
harrowing lesson, and now appre- 
ciate fully its scope. The plan is 
wonderful! Wonderful! My entire 
hospitalization expenses were met 
under its provisions. 

In closing, let me say “thank 
you” from the bottom of my heart 
to the Officers and Members of Lo- 
cal 1-S. And you may be sure I 
shall always have a great pride in, 
and great affection for, our-Union 
which has effectively and warmly 
done so much for me. 

Very gratefully, 
Jack Paritz. 





Artists Meet to Plan 
Coming 1-S Exhibit 


Artist members of Local 1-5 
met recently with Mr. Rene d’Har- 
noncourt, head of the Museum of 
Modern Art, to discuss their com- 
ing exhibit which is to be co-spon- 
sored by the Union and the Mu- 
seum. 


With entries from 26 artists al- 
ready received it now seems likely 
that as many as 35 creators will 
display approximately 100 repre- 
sentations in oils, water colors and 
sculptures when the show opens 
in mid-June. 


Mr. Robert Deshon, speaking 
for the Artist Committee, said, 
“While we deeply appreciate this 
splendid opportunity to show our 
work and to have it judged by 
most competent authorities, we are 
anxious to have our art seen, dis- 
cussed and judged by our co-work- 
ers. If the coming exhibit attracts 
a large number of our fellow union 
members we will regard it as a 
huge success, all other considera- 
tions notwithstanding.” 


Mr. d’Harnoncourt suggested, 
with Committee approval, that the 
Museum make available to the art- 
ists a panel of possible judges and 
that the artists themselves then se- 
lect the three critics they would 
prefer. The committee also second- 
ed the Museum head’s proposal 
that the following prizes be award- 
ed:, Best of the Show, Best Oil 
Painting, Best Watercoloring, Best 
Sculpture and Honorable Mentions 
in each of the media. 


Mr. d’Harnoncourt and the Com- 
mittee will attempt to make ar- 
rangements with a recognized gal- 
lery which will allow the show to 
open in mid-June. Formal entry 
blanks and rules of the exhibit 
will be available to artists in the 
near future. For further informa- 
tion, artists may call on Education 
Director Dick Pastor, at the Un- 
ion office. ' 


YOUR COMPENSATION RIGHT 


WHAT TO DO IF YOU GET HURT WHILE WORK 


By Local 1-S Attorney 
Sam SHapiro 

To protect your Workmen’s 
Compensation rights there are cer- 
tain necessary actions you must 
take. These actions are important 
even though the injury may appear 
to be slight, such as a cut, a twisted 
ankle, a sprain of the back, or a 

ain in the side while lifting a 
avy object. 

1. Noti our supervisor im- 
Brien him or her exactly 
what happened. It is not enough to 
say “I hurt myself.” If you were 
lifting a heavy object and you felt 
a pain in your right side, describe 
exactly what occurred, indicating 
where you feel the pain. If you do 
not give a clear description at the 
very beginning, you may find it 
difficult to establish your claim, or 
you may be confronted with a long 
delay to establish your claim, or 
you may be confronted with a long 
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delay in collecting the compen LOCAL 1-S 
perl se neae to which you are 125 West 
ti q bee 

2. Visit the hospital as soon Ist Vice Pres.: G 
you have notified your supervig —- 


You are not a doctor. Do not n De Ma 


yourself. If you need more ¢ 
first aid, you have a right to chog 
your own doctor. You are not j - 
quired to visit the hospital doct > 3 
at their offices. Select a doctor Labor ‘ 
is authorized to treat compensati ' 
claims. Most doctors are register 

with the Compensation Bureg sens ‘the gover 
You do not have to pay the docts jo the DP’s of Ei 
‘A collects his fee from your en e “displaced p 
ployer. ; Local 1- 

If you do not lose time le ve me 
work as a result of your inju oo Vo. FP 
you are nevertheless entitled to m — 5 
ceive medical treatment. A recor 
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of all carfares spent in traveling gthuted a leafle 
to and from the doctor or hospital 

should be kept, as well as the mom’ “< See ae 

ey you spent for medicines and fom Taiding par 

medical supplies. You are entit }to lower the v 
to be reimbursed for such ex We feel that 
penses. . i 

3. If you are unable to come to sai dip 

the Union office yourself, repoim? . . gn 

your injury to your shop steward, @ °° P™s *° *™ Pr 

He will file it at the union office for © We believe it 

you. This record will be preserved IM we are convinced 

for your protection and will bem in the vict 
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CONTRACT FACTS 


The Union Contract Says... 


Executives Working 


“. .. that the Employer will not 
use executives and supervisors to 
perform work ordinarily perform- 
ed by staff employees in such man- 
ner as to replace Regular Employ- 
ees. The Union agrees that nothing 
contained in this agreement shall 
be construed to prevent executives 
or supervisors from performing 
work of the same kind as that per- 
formed by the employees they 
supervise if such work is perform- 
ed in order to (a) instruct em- 
ployees in the proper performance 
of assigned duties, (b) check on 
the proper performance of assigned 
duties, (c) participate in the hand- 
ling of complicated transactions 
and work assignments, (d) meet 
with customers during limited per- 
iods for the purpose of acquainting 
themselves with buying habits 
necessary for the performance of 
their executive and supervisory 
functions, and (e) assisting in fa- 
cilitating service to customers dur- 
ing limited periods while addi- 
tional personnel is being secured 
to meet requirements of the busi- 
ness. 

7. * * 


Severance Pay 
“Any regular employee whose 
employment is terminated and who 
thereupon loses all of the benefits 
accruing to employees of the Em- 
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ployer as a result of (1) a layoff 
because of a reduction or decrease 
in staff; (2) a discharge because 
he was not capable of performing 
the duties of his job after the em 
ployee discharged had been conti 
uously employed by the Employer\y June 4th wi 
for a period of not less than five™ have talked abc 
(5) youn = (3) a resignation to do nothing. 
ause of inability to perform tht 

duties of his job due to ill heal ones. n°,“ 
after the employee so resigning had. Rend 0 
been continuously employed by tht when we starter 
Employer for a period of not and wander arc 


than ten (10) years, shall be pail™ Mave a destinat: 
the applicable severance allowanc§lN method to our | 
as follows: (A) If such Regulate 

Employee had been continuoulj—y Local 1-S te 
employed by the Employer for #™™ @d came up w 
period of not less than one (Hj Shine, sports ar 
year nor more than three (O)3% for his friends 
years, such Regular Employee @ 

receive one (1) week’s pay. (B) Let's all get 
such Regular Employee had beet Slige success th. 
jeremy omy employed by the E Tet children ar 
ployer for a period in excess URE RS remembere: 
three (3) years Lut not more iy oe 
five (5) years, such Regular & Let us refre 
age ge two (2) Smo use w 
pay. ) If such Regular & we know 
ployee had been continuously =e es 
ployed by the Employer for @ teil wages, 
iod in excess of five (5) years, - Be sure tos 
Regular Employee shall ree or come dir: 
two (2) week’s pay plus one (7% Ring TICKET 
additional week’s pay for each and $1.40 

of continuous service in excess _ for a 
five (5) years.” will never 
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‘Labor's “Displaced Persons’ 


the government of the United States has opened its doors 
ip the DP’s of Europe, Local 1-S has opened its doors to some of 
he “displaced persons” of the trade union movement. 

| Local 1-S has accepted into membership a group of men and 
gmen who represent a majority of the sales force at Ludwig 
man stores in four of New York’s five boroughs. 

" Jn response to this ‘action by our Union, the AFL recently dis- 
tributed a leaflet to members of Local 1-S which said in part, 
™ ..we are urging you to tell your leaders to cease and desist 
raiding parties which can only result in one thing, and that 
is to lower the working conditions of the wage earners.” 

| We feel that that statement bears a little study in view of the 
fact that Ludwig Bauman workers walked out of the AFL in dis- 
gust and came to Local 1-S because of our established record for 
helping to improve the working conditions of the workers. 

' We believe it important that the record be set straight because 
; are convinced that every member of Local 1-S has an important 









in the victory at hand. Therefore, for the record let it be 
that: 
' Ludwig Bauman workers were organized into a Union eleven 
jyears ago and in those 11 years have never seen either a copy of 
their Constitution or a copy of ‘a contract signed for them. 











, Ludwig Bauman workers have been threatened with loss of 

heir job if they did not vote for the right candidate for Union 

offi and elections were by an open, standing vote. 

’ Ludwig Bauman workers have been forced to stand idly by 

While Shop Stewards joined hands with management and enforced 

iotking conditions which members of Local 1-S would not tolerate 
ent. 

we Ludwig Bauman workers, like Macy workers and work- 
ere, want to improve their economic position and ex- 

job security, they decided to abandon the AFL and join 


“hg 
fe 
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| Every member of Local 1-S has just reason to take pride in the 
thoice of the LB workers. We can each be proud of the part we 
e played in building our Union strong. We can each be proud 
that we have preserved trade union democracy through the intel- 
ligent use of our democratic rights. 

We are especially proud that other workers recognize our 
qualities and are willing to take the vigorous action needed to join 
With us in the fight for a better today and a better tomorrow. 


f 


A Day to Remember 


June 4th will afford each of us the kind of opportunity we 
have talked about all winter, but about which we have been able 
to do nothing. Most of us, after spending most of the hours of 
Most of the days indoors, begin to yearn for the fresh air, the 
@nshine and the fun that we associate with the days that ended 
When we started to work. But very few of us want to just go out 
)aad wander around in search of “something to do.” We want to 
e a destination for our roaming and we want at least a little 
letthod to our escapade. 











Local 1-S took all these wants and needs into consideration 
‘aad came up with the plans and program for a gala day of sun- 
/ihe, sports and relaxation for every member of the Union and 
or his friends and family. 

Let’s all get together and make the boatride to Rye Beach the 
Pee success that it deserves to be. There will be games and prizes 
et children and adults alike. There will be fun for all, long to 
Temembered. 


| Let us refresh and replenish the strength that has always been 
ars because we know how to laugh and play together as well as 
know how to pool our strength in the grimmer contest for 
'r wages, shorter hours and greater security. 


g Be sure to see your Shop Steward — your Union Administrator 

© come directly to the Union office — and GET YOUR BOAT- 

MVE TICKETS TODAY. The nominal charge of 65c for children 

$1.40 for adults will provide you with the pleasant kind of day 
ill never want to forget. 
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‘ It is most im- 


THE QUESTION: Why is the 
Local 1-5 organizing drive in Lud- 
wig Bauman important to Macy 
workers? 
REGINALD THOMPSON — 
103 Dept. 


Local 1-S has 
proved that it 
is strong. I 
think it is wise 
policy for us 
to work to 
raise the stan- 
dards of other 
workers in the industry. To help 
make this drive a success I as an 
individual will do my best to con- 
tact some of the workers at Ludwig 
Bauman and let them know the ad- 
vantages of belonging to Local 1-S. 


CELIA KOPP — 93 Dept. 





It is still true 
that in unity 
there is 
strength. This 
organizing 
drive will 
make our in- 
dependent Un- 
ion still stronger than it is now. 
Our success will help secure our 
wage structure by raising the stan- 
dards of the industry. Because so 
much depends on the success of 
this drive I think it important that 
every member of 1-S help. 
WALTER WILLIS — 
Passenger Elevators 





Our efforts in 
Ludwig Bau- 
man will help 
protect the 
many gains 
we have won 
through our 
Union activ- 
ity. Our gains will be further 
guaranteed by organizing the un- 
organized and the disorganized. 
Workers in ALL department stores 
are underpaid, but we will raise 
the standards of all when our or- 
ganizing and negotiating succeeds. 
For the good of all we must com- 
plete this drive quickly. 

THELMA WORTH — Advertising 





portant that 
we attempt to 
organize all 
workers into a 
good, demo- 
cratic Union 
whose leader- 
ship will fight for better conditions 
and higher wages. Organizing Lud- 
wig Bauman will make us stronger. 
Maybe some day in the future all 
retail clerks will belong to one Un- 
ion so that we may have industry- 
wide bargaining, which I believe 
will be for the good of all. 


LOUISE SMITH — 18 Dept. 
I feel that the 


more members 
we have the 
stronger our 
Union. Work- 
ers at Ludwig 
Bauman will 
gain better 
conditions through our 
strong Union and we in turn will 
gain greater.strength in our rela- 
tions with Macy’s. I have already 
signed my pledge card on which I 
ee to give my lunch hours to 
elp insure our success. 
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"You mean those nasty |-S negotiators wouldn't even talk about a 


wage cut?" 





BLOOD BANK INVALUABLE 
AID TO NEEDY MEMBERS 


With more than 100 pledges on 
record close to 70 workers fully 
recognized the value to themselves 
and their family of the Local 1-S 
Blood Bank on Jamaica’s recent 
Donor Day. Of the 68 applicants, 
the blood of only 41 donors was 
accepted. 

Despite widespread publicity 
and intensive organizing efforts, 
many workers closed their eyes to 
the harsher facts of life which 
clearly show that a Blood Bank is 
no longer a luxury, but an element- 
ary necessity for workers whose 
incomes cannot adequately provide 
for expensive emergencies. 

In its brief history the Blood 
Bank has already helped to save the 
lives of more than 25 Union mem- 
bers. Individual workers would 
have been confronted with stagger- 
ing personal problems if it weren’t 
for the cooperative effort of Union 
members which made the Bank 
possible. 

It is impossible to place a dollar 
value on the relief that the very ex- 
istence of the Blood Bank has 
given. Workers, unable to afford 
high hospital fees for blood, have 
been spared the pain and uncer- 
tainty of having to plead with 
friends and neighbors to give a 
pint of the life saving fluid. They 
have been able to say to the hos- 
pital, “I belong to the Local 1-S 
Blood Bank. Call my Union!” 
Those simple words spell security 
for every Union member. 





If You Need 
BLOOD 
from the Blood Bank 
CALL 
Elizabeth Hammond 
at the Union Office 
LA 4-9715 
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Negotiators... 


(Continued from page 1) 
back in the Victorian age on the 
question of equality.” 

Arthur Daum stéted, “Manage- 
ment has already shown us that a 
tough fight lies ahead. In the ses- 
sions to come we can expect just 
about anything. The biggest assist 
we can get at this stage is to ‘have 
our 8000 angry members exert 
steady and determined pressure on 
the company.” 

Other members of the Local’s 
bargaining committee stressed the 
fact that company cries of “pov- 
erty” are merely based on a slight 
decline in profits from those 
years which exceeded a stockhold- 
er’s fondest dreams. 


Rumors Spreading 


“Rumors, intended to confuse 
and mis-lead, take in only the gul- 
lible,” said Vice-President George — 
Gurian. “Fantastic tales coveri 
a wide variety of subjects, but all 
aimed at undermining confidence 
in the Union, will undoubtedly 
crop up as we press our fight for 
an end to wage inequalities, a w: 
increase and the 35-hour week. 
is of the greatest importance that — 


every Union member bear in mind ie | 


that the one place he can get the 
facts, and get them straight, is at 
the Union office.” 


... Hear No Evil 


At a recent meeting of the Ne- 
gotiating Committee the problems 
of the Paymaster, with 47 years of 
service were being discussed .. . 
NEGOTIATOR MAX WALD: P. 
masters get all the complai 
addition to having to 
duties. 


MR. FISCHER: After so many 
years he must have plenty of sharp — 


answers. 
MAX WALD: Answers! He’s 
his batteries turned off. He de 
even hear them! 
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Molly Grader, Deborah 
and Sam Gruen to its 


This group will be charged with 
the task of studying and evaluating 
: ve — din o— in 
ashington any. m- 
 mittee’s will be submitted 
to the Executive Board which will 
then recommend appropriate Un- 
ion action. 
The Board also heard and ap- 
detailed reports from Vice 
yt Gurian on Bae 
progress of negotiations to date 
and the Local 1-S organizing drive 
. (See stories on 
1). 

oa Stewards Praised 
Members of the Negotiating 
Committee, in the discussion which 
followed the Vice-President’s re- 
port, were unanimous in their 
of the valuable contribu- 
tion made by the Shop Stewards 


who have presented departmental © 


” evidence in support of their de- 

mands to end wage inequities. It 
was agreed that the force with 
which the Stewards have driven 
home their arguments has added 
considerable strength to the Nego- 
tiators now fighting for “Equal 
Pay for Equal Work.” 


With June 4th closer than you think the Liberty Belle is ready and wait- 
ing to show the first 3000 ticket buyers the time of their lives. 





All Aboard! 


The rush is on! With less than a 
month to go before June 4th, hun- 
dreds of Union members have be- 
gun to scramble for their Boat- 
ride tickets. 

It seems that a lot of people 
thought we were fooling when we 
said that there were only 3000 
tickets available and that it would 
be first come first served. 

The Boat Ride Committee is pol- 
ishing its plans to guarantee you 
that this first excursion, exclusively 
for members of Local 1-5 and their 
friends and family, will be a huge 
success. < 

Games and contests for the small 
fry and the grown-ups will provide 
lots of fun, thrills and prizes. Local 
1-S has reserved the entire picnic 
area and the playing fields at Rye 





KNOW YOUR ADMINISTRATOR 


Andrew Feliccia, the newest ad- 
ministrator on the staff of Local 
1-S, is the living proof that there 

is still am- 
ple oppor- 
tunity for 
capable peo- 
ple who 
wish to 
make a car- 
eer for 
themselves 
in the trade 
union move- 
ment. 

Andy did 
not set out in life to become a labor 
leader, but he grew up in a home 
where he saw that, in his own 
words, “my father’s wages went up 
after each strike and so I had 
strong sympathy for Unions long 
before I actually became active.” 

Andy started work in Macy’s in 
1937 as an Assembler in the Men’s 
Alteration Room at $15 a week. In 
1939 he was making $19 a week 
and was told that he couldn’t ex- 

to make any more. Luck was 
with him and Andy got a transfer 
into the Display Department at 
$21. Not long before Uncle Sam 
beckoned him in 1943, he joined 
Local 1-S, but before he even had 
a chance to learn.the ropes Andy 
was on his way to Camp Upton 
and a three year military career. 

In his absence Local 1-S con- 
tinued to chalk up big gains. Andy 
oo it this way, “When I got back 

to civilian clothes I found that I 
was making $9 a week more than 
when I had left. I found that we 
were being asked if we wanted to 
"work overtime instead of being 
told that we had to. The new re- 
spect the Union had won for us as 
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NOW 


human beings was the best argu- 
ment I had ever seen in favor of 
MORE organizing. That, for me, 
was a turning point. The Union 
took on personal meaning and | 
began to look for ways and means 
in which I could help build and 
strengthen the organization. 


“Not long after I was transfer- 
red to the Grocery Department,” 
Andy continued, “I was elected 
Shop Steward. When I was pro- 
moted into a selling job in Yard 
Goods I was again elected spokes- 
man for my department. 


“One of the most important vic- 
tories we gained was when we re- 
cently won equal pay for women 
doing the same work as the men in 
the department. I think that ex- 
tending that victory to every de- 
partment in the store is one of the 
big problems still outstanding. 
After ail,” said Andy, “the major- 
ity of the workers in the store are 
women and so long as Macy’s in- 
sists on paying even one of them 
a second class citizen’s wage it will 
be up to us to give real meaning 
to our slogan of “Equal Pay for 
Equal Work.” 


Andy summed up his reasons 
for choosing the long hours and 
hard work of a Local 1-S Adminis- 
trator by saying, “I believe there is 
more to be done and more to be 
gained in working for the Union. 
I believe the people in the store 
are still getting a run-around from 
management. Lots of grievances 
still come up and not all workers 
are treated with the full respect 
which is their due. I’m mighty 
happy to be part of the 1-S team 

at has done so much already and 
that has so bright a future.” 


Beach. For those in search of still 
more excitement there is nearby 
Playland Amusement Park with its 
full assortment of rides and re- 
freshments. 

Never before, that we can recall, 
has any organization offered its 
members so much for so little. Tic- 
kets are only 65c for children from 
5 to 12 years of age. Adult tickets 
cost $1.22 plus 18 cents tax. At 
these low prices every member of 
the family can look forward to a 
great big barrel of fun on a day 
they will long remember. 


DONT BE 
LEFT BEHIND 


eam 
BOAT- RIDE 


TICKETS / 
. 


TODAY 
Beauty Salon... 


(Continued from page 1) 

ably lower than the preceding 
year.” Despite company pleas that 
they were “unable to even continue 
to guarantee minimum earnings,” 
Local 1-S negotiators extracted the 
higher rate by facing the company 
with the alternative of a complete 
shutdown. 

In addition to the dollar gains 
won, the company agreed to in- 
clude in the new contract all other 
gains now being negotiated by Lo- 
cal 1-S with Macy’s. 

The Union Negotiating Com- 
mittee consisted of Pat Riccardi, 
Steve Alonge, Domenick Mastro- 
deminco and Administrator Rob- 
erta Felsen. 


L-B Election... 


(Continued from page 1) 
improving our economic position 
through a Union which will listen 
to us and respect us as members. 





We are convinced that Local 1-S . 


is the answer to our problems.” 

You can give YOUR answer by 
giving some of your free time to 
talk up Local 1-S at any of the 
following addresses: 35th St. and 
8th Ave.; Third Ave. near 152nd 
St., Bx.; Jamaica Ave. and 166 St. 
or Ralph Ave. and B’way in Brook- 
lyn. 


BOATRIDE TICKETS 


for JUNE 4° 


ate 


CAi/dren 65 ¢ 
-/ a furs 


Cut-Rate Tickets and Fond Memories 


Spur Sale of Stadium 


This story is a reminder and a 
memory. We were talking of con- 
certs we have attended at Lewisohn 
Stadium and recalling the wonder- 
ful times we have enjoyed. We 
harked back to the first all-Gersh- 
win program and some of the per- 
formances by the one and only 
Heifetz. The music and the Stad- 
ium were truly perfect, we all 
agreed, but one of the things we 


JOB REVIEW REVERSED; 
$3 MERIT INCREASE WON 


With a fine display of. alert 
trade unionism Shop Steward Deb- 
orah Valencia punched another 
hole in Macy’s job review system. 

Because Helen Zamlosky lost 
considerable time as a result of 
illness, she was rated “unreliable.” 
The Union challenge to the rating 
and the withholding of a merit in- 
crease, won for Miss Zamlosky 
a rating change to “excellent” and 
a $3 per week merit increase, re- 
troactive to January 23, for a 
total of $52. 








Back Pay Comes to 
Happy Parkchester 


Jubilant workers in Parkches- 
ter’s Rug, Furniture, Television, 
Major Appliance and Children’s 
Shoe Departments are celebrating 
the arrival of their back pay checks 
based on the 1949 settlement of 
wage inequalities. 

The amounts received range 
from $80 to $1100 and further 
adjustment is being sought by Lo- 
cal 1S. Among the additional 
proposed changes is an increase 
in commission rates for salespeople 
in Major Appliances. This increase 
is proposed as a means of offset- 
ting declining earnings due to re- 
duced selling prices. 

Said Navin Newman, “We were 
all impatient waiting for this set- 
tlement, but the final result has 
convinced us that. patience and 
confidence in our Union pays 
well.” 


UNION TICKS ON WATCHES 


Only after reaching the last step 
in the Grievance Machinery before 
arbitration has the company yield- 
ed to the Union’s demand that they 
restore inexpensive watches to 79 
Department and stop the round- 
about attack on wages. The final 
agreement allows the company to 
also sell the watches in the Novelty 
Jewelry Department, but commis- 
sions will be paid, as before, only 
in 79 Department. 





all remembered was waiting 
line for hours to get tickets, 
shuddered as we recalled q 
that wound twice around the 
to match anything the Musie 
has seen at either Christm: 
Easter. 


No More Waiting! 
With the special discount ¢ 
books now on sale at the UJ 
Office members of Local 1 
being offered a double-barrel 
gain. Tickets, in books of 
twelve, are being sold at $1 ¢ 
Savings amount to $1.40 or ¢ 
depending on which book you 
to use. And, with these books 
is no need to stand on line af 
Stadium, no matter how big 
crowd! q 


Limited Offer 


Reduced-rate subscription 
will be on sale until June 19th 
ly. If you are planning on e 
ing any part of the outstar 
program to be offered, be surg 
take advantage of this special of 
Look ahead—buy now and SA! 





Compensation... 7 


(Continued from page 2) 


available to you in the event 
accident or injury is disputed} 
the employer. 


4. File a claim as soon as 
sible. This is done on a fa 
known as C-3, which is provi 
by the Labor Department. 
sure that the questions and ans¥ 
in the form are answered pro 
and accurately. If you have 
problems in connection with 
ing of such claim, ¢ 
your union office. The com 
C-3 should be mailed to the Li 
Department, Division of 
men’s Compensation, 150 
_ Street, New York City. 


If your injury keeps you a 
from your job for more than 
weeks, you receive your first ¢ 
on the third week to cover @ 
one week’s loss of time. You 4 
not paid for the first week of 
ability unless you are out of Wi 
for five weeks. If no payments 
advanced to you, it may mean # 
the employer is contesting 
claim. If that is so, you will 
a hearing and the Referee will 
termine what your compen 
rights are. 

Many workers have lost & 
rights because of their failu 
follow the simple procedure ot 
ed herein. It is when you are 
jured that you need help mo 
not lose such protection throt 


_ your own carelessness. 
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